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»Carrier Bag for« is a reference to Ursula K. Le
Guin‘s essay »The Carrier Bag Theory of Fiction«.
In it, the author criticizes heroic stories that
deal with struggle and the overcoming of obstacles
and conflicts. She criticizes the one-sidedness of
this narrative and suggests an alternative nar-
rative: that of the carrier bag, which is about
collecting, juxtaposing and the relations between
stories and people. Conflict and competition is
only one part of the story, but not the central or
even the only element.

Understand our booklets as a carrier bag: a sub-
jective and incomplete collection of thought-
provoking impulses that invite us to reflect on
relationships and lead away from the one story
about competition and opposition.

This is deeply rooted and can be seen in all fozrms
of groups, organisations, collectives and associ-
ations. A new history, a culture of cooperation,
cannot simply be decided upon ~VoB: Anders arbeiten -
aber wie?. Tn all structures that define forms of
organization and work, power inequalities and
injustices are inscribed and reproduced by us by

working within them > Acker: Geschlecht, Rasse und Klasse in
Organisationen

Already the word work is part of this story: We
have learned from the feminist economy that work
is not to be equated with paid wage labour, but
must include all invisible, unpaid activities
equally, such as voluntary and political commit-
ment, taking care of oneself, fellow human beings


https://www.vsa-verlag.de/uploads/media/VSA_Rudolf_ua_Schneewittchen.pdf
https://www.vsa-verlag.de/uploads/media/VSA_Rudolf_ua_Schneewittchen.pdf
https://www.degruyter.com/view/journals/fs/28/1/article-p86.xml
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and the environment, also called reproductive
work. Worldwide, a large part of this unpaid work
is done by women.

Discovering, questioning and turning these struc-
tures around is a process. Taking a feminist
perspective can set this process in motion, over-
coming self-understandings and questioning power
relations. We understand feminism as an attitude
and as an everyday practice, independent of one‘s
own gender identity. For us, this only works in-
tersectionally, i.e. to regard all forms of dis-
crimination as interwoven, which influence each
other mutually. This carrier bag is an initial
basis for discussion and thought. It is far from
being full, and can and must be filled further,
poured out or re-sorted.

Different people will address different practices,
others may remain untouched. Practices can be
taken out, tried out, exchanged or shared with
others. Whether together in a group or individual-
ly, these practices can be examples of cooperation
and serve as a starting point for reflection and
negotiation processes and joint action.

We invite you to add new practices to the carrier
bag, to carry them with you and to tell the story.
Because to replace an old story, other stories
have to be repeated again and again. We can con-
sciously decide which stories we want to partici-
pate in.



Please write to us

what you use the carrier bag for

what does not work

what should be added

if you want to have the carrier bag as a PDF

X ok ok ok ok

to find out if there‘s a new revised edition

7 mail@zukunftsarchiv.org
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Develop an intersectional feminist analysis of
patriarchy, capitalism, white supremacy, hetero-

sexism and the state. Chris Crass: Towards Collective
’ .
Liberation
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Self-care (Un)conference »Feministische Wege in die Utopie(n)«
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Leaving the institution/ ... may in some cases be
the only logical decision.

»I will not work for an organization that is not
addressing the problem of sexual harassment.

Not addressing the problem of sexual harassment
is reproducing the problem of sexual harassment
[...]1] I will not reproduce a world I cannot bear,

a world I do not think should be borne.« = 5318 An-
med: Living a Feminist Life
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Speaking to people affected by discrimination in-
stead of speaking for them.

"usyoeids Nz esslp
N 1e1S ‘Usyoaids Usyosus| Ususljonag Bunisiuiwiuysiqg UOA A



Making the opinion and meaning of words and valu-
es visible, talking about them and always seeing
them as dynamic (so it remains necessary to make

sure and talk about them) > inspired by Women's Center for
Creative Work: A Feminist Organization Handbook
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Conscious decision which sources, software and
tools are used. Who owns the platforms, the
servers on which the knowledge resides? Who makes

money with our data? Is there an Open Source
alternative? L https://riseup.net/de/security/resources/radi-

cal-servers / https://prism-break.org/de/all/
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Exchange strategies.
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Women often negotiate better when they do not ne-

gotiate for themselves but for others. > [ris Bohnet
What Works - Gender Equality by Design
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Talking to colleagues about money can help, even
if it is unusual. For example, instead of asking
the other person about their income, you could
ask: »I was offered sum X for the job, what do
you think about it?« - and then assess the reac-
tion.
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»Study social movements and organizing experi-
ences led by women and gender-oppressed people
historically and today. Learn about the impact of
sexual violence on the lives of women and

gender-oppressed people «‘% Chris Crass: Towards Collective

Liberation
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Adapting infrastructures to needs (e.g. changing
table, quiet room, ...).
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Talking to others about their own expectations.
> (Un)conference »Feministische Wege in die Utopie(n)«
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StIike.\% (Un)conference »Feministische Wege in die Utopie(n)«
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If the day has 24 hours, of which 8 hours are
used for sleep, 16 hours are left. These could
be divided equally - four hours each - between
wage work, care for fellow human beings and the
environment, idleness and culture, and political
education and activity. > Frigga Haug: 4 in 1 Perspective
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All things, processes and structures that sur-
round us are made by people. Historically, these
people were often white men. It is worth asking
whether things that have always been like this
could also be different.
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The need to think about the living: care for fel-
low human beings and the environment cannot be
postponed or timed, the work must be oriented

towards it and not the other way around. ~1inspired by
Andrea Vetter
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I take care of your children when you work in the
evenings and you take care of mine on weekends; I
give you language lessons and in exchange you let
me use your washing machine; you let me use your
Internet connection and I teach you to prepare

some delicious recipes from my country; b Preca-
rias a la Deriva: Globalisierte Sorge, in: Okologien der Sorge
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What possibilities are there for participation in
projects? Think about the fact that people have
different resources (commitment/ time/ ...).
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Drawing up a code of conduct in a feminist way is
a »way to start a discussion about sexism, ra-
cism, hostility towards the disabled and other
forms of exclusion« that occur in the community.
Systemic oppression and widespread but unaccept-
able behaviour are specifically identified and
reporting requirements are set out, with contact
details and information on how the code can be
enforced. »The listing of unacceptable behaviour
removes the burden from someone reporting harass-
ment of having to define the nature of the ha-
rassment themselves, and clear guidelines ensure
that if an incident occurs, those reporting it
can be confident that they will be heard.«

To this end, it helps to appoint specific contact
persons who decide on the infringement or the
measure: A reprimand/ exclusion/ public or pri-
vate apology/ mediation process, ... A code of
conduct only makes sense if it is implemented in
practice and is seen as a tool, not if responsi-

bility is outsourced to a document.~Femke Snelting i
Die schonen Kriegerinnen
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Become aware that wherever requirements cannot be
met, it may not be your own failure, but structu-
ral causes.
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Bodies speak to us. Your body might tell you it
is not coping with what you are asking; and you
need to listen. You need to listen to your body.

If it screams, stop. If it moans, slow down. ~ 5@
Ahmed: Living a Feminist Life
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Of course, we refuse to laugh at sexist jokes. We
refuse to laugh when jokes are not funny. [...]
But we do laugh; and feminist laughter can ligh-
ten our loads. In fact we laugh often in recogni-
tion of the shared absurdity of this world; ox
just in recognition of this world. [...] Some-
times we laugh with each other because we recog-
nize that we recognize the same power relations.
[...]

We don’t always laugh, of course. Sometimes we
have to let the full weight of a history bear
down on us. Sometimes we need to let ourselves

be down. But sometimes this sense of being down
can convert into energy, because we can laugh

at it; because what we come up against gives us
the resources to bear witness, to expose things,
to bring things to the surface, so they can be
laughed at. To laugh at something can be to make
something more real, to magnify it, and to reduce

something’s power or hold over you, simultaneous-
ly > Sara Ahmed: Living a Feminist Life


https://www.saranahmed.com/books-1
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Writing feminist means consciously deciding on
whose knowledge to draw upon and build upon, who
to cite. In doing so, valuing different forms

of knowledge equally: Theory, poetry, anecdotes,
philosophy, indigenous knowledge, science fic-
tion, ... To regard cited sources as allies and
to select them carefully means to cite women,
LGBTQIA+, marginalized voices, rarely cited au-
thors, students, persons without chairs/disserta-
tions, »grey literature« without ISBN or similar,

Whose stories are told? = inspired by Naomie Gramlich
und Annika Haas: Situiertes Schreiben mit Haraway, Cixious und

Grauen Quellen
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To become aware of one‘s own situation (location)
means to communicate which perspective is taken
when speaking and writing. Knowledge is never
universal and objective, but always located in
accumulated experiences, social and cultural

environment and imprinting and their power re-
lations > inspired by Donna Haraway: Situated Knowledges. The

Science Question in Feminism and the Privilege of Partial Perspec-

Tives
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If you think people or their work is great, tell
them.
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»Learn about current struggles in your community

that further feminist goals and have a gender
analysis.«uChHS Crass: Towards Collective Liberation
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Establishing practices also in digital communica-
tion, e.g. use your own email signature:

name (pronoun: she/her)

The gender identity of humans can be derived ne-
ither from their appearance nor from their name.
You are welcome to tell me how I should address

you > Margaux Exrdmann

I have adopted the ~ Email Charter. This means:
% My responses might be quite brief.

% Unless I ask you a direct question I do not
expect a response.

% If you have not asked me a direct question I
will not respond.

% I do not read emails at the weekend.

% I will try and respond within 3 working days.
% If you have a complicated issue to discuss, I
am happy to talk on the phone or Skype instead.

> Anna Krzywoszynska


https://www.thensomehow.com/the-email-charter-10-rules-to-reverse-email-overload/
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Find formats in which knowledge is shared not
only from the work context but also from other
contexts/experiential knowledge, e.g. reading
circles, convivial baking ' Flora Mammana = gjscys-
sion groups, joint dinners,

" ‘UBSSOPUBQY SWesUIBWSb ‘uUspunisyoeids

00 ‘eueuuey eor4 <, USNOBAIOIG SOIBIAIAUOY ‘OSIBOSET "G'Z ‘PlIM
1119196 UsSsIMSBUNIYe)IT /USIX81Uoy UsIopue Sne yone ulopuos
“IX81U0YS1IBaIY WBP SNe UsSSIAA JNU 1YoIu Ususp Ul ‘Uspull 81eUlI0


https://www.alpinecommunityeconomies.org/2020/04/29/a-social-mobile-oven-forno-vagabondo/
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Take children to conferences/ workshops/
meetings/ ... and thus demand space for them.
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»Practice noticing who’s in the room at meetings
and events. Be conscious of how often you are
actively listening to and supporting what other

people are saying « > Chris Crass: Towards Collective
Liberation
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Knowledge transfer as cooperation, instead of
entrenched competitive thinking: sharing contacts,
literature, Excel spreadsheets, sources, proces-
ses, ideas, ... consciously sharpening one‘s own
view of who one‘s own knowledge can help and
inviting others to build on it, pass it on and
spread it.
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The Performing Arts Forum (PAF) functions in a
self-organised manner via the following 4 rules:

% Don’t leave traces.

Clean behind you in order to leave every square
centimeter, that is not your private room, all
the time available for everybody when you are not
using it. Traces are unwanted or uninvited marks
(material or immaterial) left in the space or in
others.

% Make it possible for others.

Think of this as an opportunity to open up spa-
ce(s) by showing a rehearsal or a movie, giving a
lecture, starting a discussion, cleaning a corri-
dor, or helping somebody.

% The doer decides.

But not alone! Things are decided by the ones who
do, more than the ones who talk. However, the op-
portunity to do is not without limits and action
should be taken in consideration with others.

% Mind asymmetry.

PAF is made of asymmetries. People come from
different places, inhabit different bodies, have
different experiences, are situated differently
in power structures and have different boundaries.
Take this into account, challenge your own posi-
tion and let it be challenged, while respecting
other people’s boundaries.

Think those rules as interrelated. P27 net


http://pa-f.net/
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Create structures that allow sufficient breaks,
do not require overtime, do not tempt people to
work too long and too much, allow them to deal
with illness/ loss of working hours and to return
to work after e.g. parental leave
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Find out what rights you have (labour law, pa-
rental rights/ in case of sickness/ ..., right to
strike, ...)
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Share a job with another person.
> https://www.tandemploy.com
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Defining administrative values together: At what
time and on which days of the week does no one
have to be available? Within how many days should

e-mails be answered? What are channels for urgent
inquiries? 7 inspired by Women's Center for Creative

Work: A Feminist Organization Handbook
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Where does the money come from? Who are we
financing? How much do we take from whom? All
these are deliberate decisions.

% Are there staggered prices/ discounts/ ...?
Companies can pay more than individuals, people
with a lot of money can pay more than people with
less money (according to own estimation). Or the-
re may be voluntary higher prices that co-finance
other projects - e.g. the possibility to work one
day a week without payment for non-profit pro-
jects.

% http://shouldiworkforfree.com/

% If a person has difficulty paying the normal
price, it is possible to tell them and say: »Make
me an offer and I‘1ll take it«. The second sen-
tence avoids eternal negotiation and most people

think very carefully about how much it is worth.
L inspired by Christina Marz Ring

% Consciously decide who will be financed by e.g.
invitations to lectures/ purchased services/


http://shouldiworkforfree.com/
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http://shouldiworkforfree.com/

If all running costs are covered, including con-
tingency reserves, what remains is profit. It is
worth thinking about whether profit is necessary,
or whether this does not mean that products are

too expensive or employees are underpaid. ~"TTPSi//

media.ccc.de/v/eh16-56-die_wirtschaft_hacken#t=35
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Talk about money: How much is there? Where does
it flow to? Who gets how much? Who has what other
resources in the background?
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What are invisible contributions? All contribu-
tions should be seen and acknowledged in equal
parts. For example, create an overview that shows
what kind of work each individual - whether paid
or not - is doing PBlanca Elzenbaumer gng in the case
of projects/ publications/ opening speeches/

name all participants. In this way, an understan-
ding of where what work goes into what and who
does how much work is created.

»Invisibility can refer to lack of remuneration
(unpaid work is non-existent in the statistics
that measure wealth and blessed economic growth);
or to the absence of social benefits such as
unemployment benefits, retirement and holidays,
etc. or the absence of a legal regulation of when
the work is unpaid or illegal; or the existence
of legislation that defines domestic and care
work as second class employment, or the link
between the invisibility of work and the invisi-
bility of the person (undocumented immigrants who
cannot claim care and officially care for no
one). Or to the absence of legal or social norms
that define the conditions of work, schedules and
holidays - or to the absence of concepts at all,
because we have become accustomed to arranging
reality in watertight compartments and something
so transversal escapes us. Different forms of

organizing care suggest different combinations of
invisibility « Precarias a la Deriva: Globalisierte Sorge,

in: Okologien der Sorge


https://www.brave-new-alps.com/
https://transversal.at/books/oekologiendersorge
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When planning conferences/ workshops/ meetings/
(especially on weekends) think about child-
care - e.g. childcare can be shared among all
participants, regardless of their gender or
whether they are parents themselves. Point out

the possibility of childcare directly in the
invitation. > inspired by Andrea Vetter
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Regarding feelings of guilt as learned - as
constructed »having to suffice« - helps in un-
learning.
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Perceive and communicate your own needs and
limits. Learning to say »no«.
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Taking on less yourself and putting less energy
into something can create space for others.
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A safe(r) space can be a physical place, an atmo-
sphere created for experimentation and learning
without condemnation, or a contact person who
listens or stands up against discrimination.

Invitation to Brave Space

Together we will create brave space

Because there is no such thing as »safe space«
We exist in the real world

We all carry scars and we have all caused wounds.
In this space

We seek to turn down the volume

of the outside world,

We seek to amplify voices that fight

to be heard elsewhere,

We call each other to more truth and love
We have the right to start somewhere

and continue to gTrow.

We have the responsibility to examine what
we think we know.

We will not be perfect.

This space will not be perfect.

It will not always be what we wish 1t to be
but

It will be our brave space together,

and

We will work on it side by side.
> Micky ScottBey Jones
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Become aware that the concept of performance is
constructed and not natural. Behind this lies the
paradigm of progress and economic growth. Whezx-
ever efficiency is required, it is important to
question who it serves.
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Talking to people about your ideas, even in the
early stages. Often this releases new possibili-
ties, brings advice and help.
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Encouraging others to respect their own limits.
> (Un)Konferenz »Feministische Wege in die Utopie(n)«
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To find out which initiatives, projects or com-
mitted people from different environments and ge-

nerations exist locally and then try to cooperate
with them.
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Allow and support exchange about feelings, vulner-
ability, moods, mental health (also during working
hours). Paying attention to each other. Menstrua-
tion is a legitimate reason to stay at home.
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Breaking (with) expectationsl‘\(Un)comferemce »Feministi-
sche Wege in die Utopie(n)«
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Unite and join forces for solidarity tax returns,
service charge settlements and activities that are
necessary but unwelcome.Wlnspued by Haus des Wandels
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https://hausdeswandels.wordpress.com/
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Form relationships based on cooperation rathex
than competition: Where does someone need help?
Who wants to start something? How can people from
different areas/ institutions/ ... be brought
together? Acting in solidarity in this network:
recommending others, networking projects, dis-
tri-buting energy and resources, forwarding job
offers,
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Taking one‘s own anger seriously, not trivializing
injustice. Encourage each other to raise their

voices and do not accept appeasement. ~1nspired by
Sara Ahmed: Complaint as a Queer Method
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Care »includes everything that we do to maintain,
continue, and repair our »>world« so that we can

live in it as well as possible. That world inclu-
des our bodies, our selves, and our environment,
all of which we seek to interweave in a complex,

life-sustaining web «9 Joan Tronto and Berenice Fisher
Toward a Feminist Theory of Caring
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Introductions at the beginning of meetings, small

tasks that anyone can do without prior knowledge,
offer low-threshold opportunities for newco-

mers to get into action or contact with the group.
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»Well-being of all groups and the extended envi-
ronment« Women's Center for Creative Work: A Feminist Organisa-

tion Handbook _ t+o consider to what extent one‘s own

actions are interwoven with other people, living
beings and the environment.
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Conversations in groups, no matter how large or
small, usually consist of louder and quieter
voices, long or short contributions, dominant and
restrained positions. In conversations, margina-
lized voices are still ignored, gender roles and
power relations are reproduced and introverted
people are more likely to be gone over.

Methods for fair conversations can be, for ex-
ample, establishing hand signals or colour cards
(request to speak/ agreement/ disagreement/...) a
rotating moderation or a round where everyone can
have their say. At the beginning of discussions,
»murmuring rounds« can be helpful to exchange
views with the person sitting next to you before
the key points can be given into the discussion.
Including written notes can also make sense - as
a short time of individual reflection or a col-
lection of contributions from the audience which
are passed on to the podium. The basis for the
expression of otherwise suppressed requests to
speak is an atmosphere of trust in which criti-

cism can be exercised but not condemned. ~M°T® Mo
thods: https://netzwerk-n.org/mediathek/bildungsmaterialien/
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In order not to go over physical and emotional
constitutions between lack of time and everyday
life, it can work in smaller groups or collec-
tives to introduce common rituals. Short rounds,
how everyone is doing, can also take place by
hand signals (top, middle, bottom) or in »weather
reports«: »In my case it is rather cloudy to
rainy, stormy at the moment.«
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Enabling activities for people that they have ne-
ver done before > (Un)conference »Feministische Wege in die

Utopie(n)«
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Making yourself replaceable: For example, avoi-
ding knowledge monopolies by finding ways to
share this knowledge and places where it can be

found, passing on skills, sharing responsibili-
ties and jObS > (Un)conference »Feministische Wege in die
y e

Utopie(n)«
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Recognize when people take care of their (mental)
health and have the courage to address it,
because unfortunately this is still not self-
evident.
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To provide a safe framework for talking about and
acting on mental health.
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Friend coaching opens a space for conversations
about personal and professional futures, possi-
bilities and hurdles. A fixed time frame (e.g.

one hour) for concentrated speaking and attentive
listening > inspired by Bianca Elzenbaumer
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A feminist ear picks up on what is being said, a
message that is blocked by how what is being said
is heard as interference. The sounds of no, the
complaints about violence, the refusals to laugh
at sexist jokes; the refusals to comply with un-
reasonable demands; to acquire a feminist ear is
to hear those sounds as speech. [...] A feminist
ear can be how you hear what is not being heazxd.
Because: those who experience harassment come up
against a wall of indifference. They have nowhere
to go. Or if they do speak they are heard as com-
plaining. [...] When she is heard as complaining
she is not heard. And those who are willing to
hear will end up hearing more and more; you are
providing a place to go. [...] Telling the story
is part of the feminist battle. A feminist eax
can be what we are for. The more wearing it is,

the more we need to hear.~ S@Te Ahmed: Living a
Feminist Life
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Care work for the maintenance of rooms (sweeping,
tidying, rinsing, ...) can be made visible if the
associated work utensils are within everyone's
reach, e.g. by hanging the broom visibly on the
wall.
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Self-designations are valid - if a person calls
themself Black, they should be called that and
not Person of Color or any other term that seems
appropriate.
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Gender-sensitive language and writing makes it
clear that all gender identities are addressed, be
they cis or trans women or men or persons who do
not assign themselves to any gender. In German it
replaces the »generic masculine«, the masculine
word form for any group of people.

The written gender star (feminist*in) or the gen-
der gap (feminist_in) in the word indicate that
gender identity goes beyond the construct »man«/
»woman«. In the pronunciation a short pause is
left in place of the underscore or the asterisk.
In English, most nouns do not have a gender-speci-
fic ending. Nevertheless, gender-neutral language
should be used, e.g. parent instead of mother,
spokes person instead of spokesman, police of-
ficer instead of policeman etc. Persons may prefer
different pronouns, it helps if it is usual to use
pronouns in introductions: »My name is x, I use
the pronoun she/ he/ they/...«.
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Do not compensate:
Not taking it for granted to smooth out imbalan-
ces/ irritations/ moods so that they remain in-

visible. Instead, talk about responsibility. (U7
conference »Feministische Wege in die Utopie(n)«
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If something important is to be decided, informa-
tion about it can be distributed in advance. In
this way, everyone is given the opportunity to

think about it before voting or to do more in-
depth research L> inspired by Radical Routes: How to set up a

Workers' Co-op
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Targeted empowerment and support of individuals:
»The opportunities to make your voice heard in
public and to create a political space in which
you can fight with others for certain issues are
not the same for everyone. The possibilities are

based on social hierarchies, discrimination and
inequalities « > Isabell Lorey: Sorge im Pré&sens, in: Okologi-
en der Sorge
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Taking your mental and physical health seriously.
> (Un)conference »Feministische Wege in die Utopie(n)«
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By reflecting on one‘s own (privileged) situa-
tion, other realities of life become conceivable.
Not everyone has the same chances and possibili-
ties. Speaking shares, assumption of responsibi-
lity or accesses are thus contextualized poli-
tically and do not remain exclusively based on
individual abilities.

One model to explain diversity is the »Four Lay-
ers of Diversity«. This representation is used to
explain how several categories can be true at the
same time for a person and and how multiple dis-
crimination occurs simultaneously across several
categories (intersectionality). Classification is
important for naming discrimination, but it is
also very problematic because it reinforces these
categories when used. In addition, other grounds
of discrimination recede into the background and
thus appear less important™.

Being aware of one‘s own privileges is an import-
ant process, even if it is uncomfortable. It is
important, for example, to recognise one‘s own
racism without feeling personally attacked or
feeling sorry for oneself. This can lead to pos-
sibilities for action such as consciously renoun-
cing a position/ speaking shares/ money/ jobs/
fame/ podium places, creating spaces for others,
empowering others and showing solidarity.
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>inspired by Gardenswartz and Rowe »Four Layers of Diversity«
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Support-community: When it‘s difficult to do it
alone, it can help to team up in pairs and remind
each other to pay attention to your own capaci-
ties, not to say yes too quickly, not to work

overtime, to take regular breaks, .. ~ (Uniconference
»Feministische Wege in die Utopie(n)«
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Formats and contents must be adapted to the par-
ticipants. In which language will the workshop be
held? Is it a requirement to be able to read or
write in this language? How will the workshop be
documented? Is the choice of words understand-
able? Is a translation needed?
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There are numerous forms of discrimination. One
way to deal with it is to invite (and pay for)
external (affected) persons for workshops (or
similar). Example: »Workshop for critical white-
ness« or »Workshop Empowerment for people with

a history of migration, People of Color, Black
people« > 1Pad Berlin
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Creating structures to be able to express needs.
> (Un)conference »Feministische Wege in die Utopie(n)«

»(u)aTdoln oTp UT 8BoaM BYISTISTUTWSH« ZUBI
~ayuoy(un) <, UBUUOH NZ Ulegne ass|ulnpag wn ‘usjjeyos usinynils
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Also fulfilling work is work: being there for
someone emotionally, sitting and waiting at the
sandbox, being activist, volunteering, artistic
and cultural activities, baking cakes for the
open day, thinking, making music, taking pictures

at the family celebration, planting trees, de-
monstrating, . L (Un)conference »Feministische Wege in die

Utopie(n)«

»(u)aTdoln oTp UT oBoM B8YISTISTUTWAH«
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Private = Structural = Political
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Invite diverse speakers at public appearances/
conferences/ ... Which perspectives are missing?

This may mean more effort, but it is important.
> 1nspired by Andrea Vetter
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Questioning the self-evident. = (Unjconference »Feminis-
tische Wege in die Utopie(n)«
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Before power structures can be questioned, they
must be disclosed. Power can arise through race,
class, gender, language, origin, religion, educa-
tion, physical and mental health, reward, coer-
cion, identification, knowledge, information ad-
vantage, dependence, control over decision-making
processes, control over knowledge, information or
technology, formal authority based on position,
organizational structures or income.

Questioning power by: being subversive, open
letters, strike, addressing the position/ person
in power, empowerment of the oppressed position,
addressing confidants, addressing power inequali-
ties in conversations/ workshops/ everywhere (if
you feel able and secure to do so, at your own
discretion).
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Empowering each other, uniting, showing solida-
rity, supporting each other, enabling,
Form bonds!

juspueg 19p|ig " ‘UsyolBouULIS ‘Uszinisialun ‘usleyiel)
usyony usp Biiesusbeb ‘UsisislEpIoS ‘UspunNglan ‘Uismoduls Yoig



BloAIYDJESIUNYNZ@|IeW

1016 9bejNy 181180/BIagN 8NdU BUIS S8 UUSM ‘UBIyeLid NZ Wn %
1814o0W Uagey 4dd S|e ayoseiabel] aip Iyl uuam x

9]]|0S uspiam 1BnBbnzuly sem x

1IBIUOIYUNY 1YDIU SBM %

1opuUamIaA 8ydselabel] aIp Yl INJom x

‘auwieb sun 1q184yos


mailto:mail%40zukunftsarchiv.org?subject=Tragetasche%20f%C3%BCr

"Us|jom Usbijisled sun Jim usBun|ygzig usydjem ue

‘UspIByYISIUS 1SSNMEQ UBUUQY JIA "USPISM 1|OUISPSIM Jspaim Jouul
usbun|yezi3 alopue usssnu ‘Ussginzqe Bunjygzi] alje suis wn
uus( "Usjyezlanzisliom 81ydIyoser) aip pun usbel) Nz Yyois Ul oIS
‘usBninznzuly syoselsbel] Jep usyiyeld enau ‘Uis Nzep uspe| JIp

"‘ususIp ujpueH saw

-esulpwab pun assezoidsbBun|pueysny pun -suoixajiay Jnj mund
-11e1S S|e pun ulas llagleuswuesny Jap ajaidsieg usyineld asaip
usuuy ‘Ujezule Jepo addniy) Jep Ul wesulewab qQ "uspiam 1j1e1eb
uaJepue W Japo 1yosnelebsne ‘Lsigoidsne ‘uswiwousbsnelay
usuuQy uayield “Hyniagqun 1ydls||siA uaqie|g alepue ‘usyoaidsue
uayield aydlpalydsialun usplam usyosus|y aydlpaiyosioiun

‘Usplem 1181110S Nau 1Bpo

181nyosabsne ‘1)|nieg Jaliem Ssnwl pun uuey ‘||oA 1yolu 1sbuel 1si 8IS
‘abe|punibyua pun -syoeidsar) a1sle suld 1| syoselabel] asal[
‘uassn|juIeag Brias|esyoam YaIs alp ‘usy

-yoel19q Nz uagqomian sje Bunlaiuiwilysiq Jep usawlio4 aydlbal 1giey
SEP ‘[BUOISSISIUI INU SUN INJ 1IBIUOYUN) SBQ "1811USPISIYO8|YISan)
usuable Jap UoA BiBueygeun ‘sixeld ayol|bel|je sie pun BunyeH s|e
SNWISIUILBS UBYB1SIoA JIAN "UsBelpaluly Nz 8SSIuleylaAlyde|N pun
uspuIMIagn NZ UsldYDI|PUBISIaAISIeS ‘Uaz1as Bues) ul SS8zoid
UaSaIp Uuey ‘usluysunzule sAladslad ayosiiSiulwa) aulg 'SS8z0oid
U1 1S1 UaINjni1S Jasalp Uayaipwin pun ujgiemzuy ‘usyospiul seq



‘usneld 1equy
usl|yezaqun Jasalp |181gJ0J5) UsuId USIYOLIBA IBMYBAA luueushb
HagJesuonynpolday yone ‘1jemuun a1p pun usayosuswiiy ‘1sqles
UoIS WIN Ulewiwiny| sep Japo uswsabebu] seyosiijod pun sayoijwe
-UaI1yd aIM ‘SSNuUU Uagaljyosule 1w uageuwllasyole|b usyexbie| usl
-lyezequn ‘ualeqlyolsun ajje Ulepuos 1s| usaziesnzydle|b 1agleuyon
JI81|yezaeg 1u 1Yyolu 1ieqly ssep ‘1uis|eb sllouoyQ usyosisiuiwel
18P UOA Uagey JIN :81yd1yosen) Jasalp (18] 1SI 1/eq.y oA Sep Uoyos
usuoTlesTuebIp UT

9sseTy pun ossey '1YooTYOSan IOy & '1JS!ZﬂpOJdSJ usuyl ul usisqly
Sep Yainp sun UOA Usplem pun usgsuyossbuls ualaybnyoalabun
pun usiByyoI8|BuNIYOB|A PUIS ‘Usisiuliep UsULIOSIBg)Y pun
-suones|uepIQ aIp ‘UBININAS UBJ[e U] 1yo1u 1oqe - usiteqre stopuy
gop <. UBPIOM UBSS0|Yyasaq Yoejuld 1ydiu uuey ‘uoiiesadooy 1ep

1Ny Ny auls ‘81ydIyasSar) BNsuU Bulg "USSSN|YISUsWUWESNZ pun USAIL
-39]|0y ‘UsuonesiueblO ‘uaddnig) UOA uswilo4 usydlbal ul yois 1616z
pun L8yueloA Ja11 181 8sai( JepueuBusbaL) pun glamagusp Jagn
81Y2IYISaK) UBUIS JBp UOA Uaiynibam aip pun ualaiys|iel Nz assiu
-1lBYJaA ‘uspe|uls nzep aIp ‘uagioisueyusq UoA Bunjuwes abipuels
-]JoAUN pun aAIBIgNS sule :Byoselabel| S|e 81jaH a1aSun 1YsiSIan

‘Juswa|g ebizuid Jeb Jepo sjel

-Uaz sep Jage 1ydlu ‘81yolyoser) Jap [18] Ule Jnu 1agep 1S! Jduwesiiop
pun HIJUOY 1Yab Usyasus|y pun UsIydIYOSaL) UOA UsUOIE|aY aIp
pun JapueuBUSga Sep ‘UelULIBS SEP WN S8 Jap Ul ‘ayoselsbel|
J8p aIp oA Bunjyezi3 sAleulsl|e suls 16e|yos pun sAllelIeN Sasalp
uebIIesUIg BIp LIBISLY 8IS YSh UsIJUOY pun USSSIUISPUIH UOA
Bunpuimiagn aip pun Jduwey Wn $e ususp Ul ‘uslyolyosebuspleH
uLiep LISy uloiny a1g “»Uonol4 Jo Aloay] Beg Jauie) ay«
Aess3 suino a7 "y einsin ine bunaidsuy aule 1S »in) ayoselabel|«


https://www.vsa-verlag.de/uploads/media/VSA_Rudolf_ua_Schneewittchen.pdf
https://www.vsa-verlag.de/uploads/media/VSA_Rudolf_ua_Schneewittchen.pdf
https://www.degruyter.com/view/journals/fs/28/1/article-p86.xml
https://www.degruyter.com/view/journals/fs/28/1/article-p86.xml

BI0'ATYOTESI4UNNNZ |  @ZBZ /7O °BeTNY |  ATUIIe,Sipunxnz


http://zukunftsarchiv.org/

JlagJeuawwesnz
uj usyipeid
ayosiisiuiwa

Inj
ayoselaber]|





